- — e "

- AGREEMENT

, .:'/"/ _ \/ Between'
e ,ST JOSEPH LEAD
| :_:: ffff - COMPANY
’ STATE OF NEW YORK

MINE LA MOTTE
\ \CORPORATION

S‘FATE/Oif MISSOURI
’ . :m;w S

LOCAI. UNION No._648

X ,o‘f' DES‘LQGE MISSOURP -

_MINE _MILL AND SMELTER
WORKJERS;»C Lo.

o
,’

5«@»@

..\\

.g,m

@Jur el ¥

.r'?&
/

:?

"3464@3 [-=t7
f’"é’ﬁ /W F \f“’{‘f?'/

‘u,g AT P f’*"v\m:?’l ?ﬂééwﬂ@/

-ﬁﬂh Wﬁt'm w«‘&*“sﬁrﬂ“’

1"’ 7}%‘?\4

0 7L‘f YA
llII\HI}INII|IILI]|IDFIJ|6|1||I[[|1I‘I|IIIIIIII\HIII
05 / 17 / %

ouol



AGREEMENT

" THIS AGREEMENT made and entered
into by and between St. Joseph Lead Com-
pany of the State of New York and Mine
La Motte Corporation of the State. of
Missouri, hereinafter referred to jointly as
the “Company,” and International Union ° - -
_of Mine, and Smelter Workers, C. I. 0., for
itself and on behalf of Local Union 648 of -
Desloge, Missouri, hereinafter referred to
as’ the “Union,” is' made and entered into
for the purpose of maintaining harmonious
relations between the parties hereto and

for their mutual benefit.

ARTICLE ONE
Purpose of Agreemént

It is the intent and purpose of the par-
ties hereto-that this agreement shall main-
“tain industrial economic relations between
the Company and its employees and set
forth basic provisions covering -rates of pay,
. hours of work and ‘other conditions of em-
_ ployment to be observed with respect to the
- employees covered by this agreement. -

ARTICLE - T'wo
o _ Recognition e
" Section 1: As a result-of an election con-,

=7 dycted, by the National Labor -Relations
" ,.Board on December 9, 1943, the Company o .
" recognizes the Union as the solé and ex- - - f
. clusive bargaining agent for all hourly paid
production_and maintenance employees of
2o Ste-Joseph “Lead Company and ‘Mine La
.- "Motte Corporation at their various opera- -
" tions located atior near. Bonne Terre, Lead- .
- 'wood, Desloge, Flat- River, and Frederick- .
. -town, Missouri, as limited and defined by
* the certification-‘of the National Labor Re- )

el
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lations Board dated Decembm

- Case Nb. 14-R-760

‘\

Su,tzon 2: The. Gompany agrees to deal

/w1th the Union"throagh-the Union's chosen

1epresentatives or committeemen as pro-

~ided for in Sectlon/Q (a) of the National
- “Tabhor Relatlons Act. B

g ARTICLE THBEE’ 3
Umon Mamt’emrtce and Checl»-off

Sectzun A Al employees” who, after the

'.', explratlon of a period. of fifteen (15)-days

-’j,_tollowmg the date on whlch this agreement

is signed by both parties, are members of._
the Union in good standing in accordancé.

with its constitutionl and. by-laws and a #]‘-\_\
-t

empl8yees-“Who. -Fecome ‘mémbers after
expiration of said 15-day> perlod shall; as,a
condition~"of employment,: \ mamtam thelr
membcrshlp in the Union in good xtandmg
for the-duration of this. agreement

The ‘Union shall 1mmed1ate1y after the(_

expiration .of the--dforesaid 15-day perig
furnish the. Company with a notarlz,erf list .
of its cash paying members ln good stand~
ing as of that date. R
The Union, “is ofﬁcers and members
shall not intiniidate” .of coerce’ “employees
into joining the Unjon or continuing their
membership therein. during the aforesald
15 day period.

“Any dispute arising” undex~ thls Altl(;]c ’

shall be submitted for- arbltratxon as'pro
vided for in this agreement, . =

Section 2: The Company- agrees that
upon receipt of a properly sigmed request

from any employee it will dedict from sich .- —

employee’s wages, dues, assessments ~InitK
ation fees, or special fees. Such deductlons
shall not be made more than once ~each
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21, 1943, in.

i

calendar month, and shall not exceed .... -
in any one raonth. Requests by Union mem-
bers for deductions shall be made .upon a
form approved by the Company and the
Union. :

The Company agrees that once. each
month, within one week following the col-
lection from Union emiployees of dues, as-
sessments, initiation fees and special fees,

it will remit the total amount of such col-

lections to the Secretary-Treasurer of Lo-
cal Union 648 upon the presentation by the
Secretary-Treasurer of written authority
to receive such money. ' This written an--

thority shall be evidenced by certification

in writing signed by the President and
Secretary of the Union 'and Bear the Union
seal.. The Union agrees to release the
Company and save the Company harmless
from any liability whatsoever after the
Company has made payment of money to -
the Secretary-Treasurer of the Union, upon
proper certification and upon receipt from
the Secretary-Treasurer for money paid.

ARTICLE FOUR
Hours, Overtime and Wages

Seatwn 1: It is agreed that eight (8)

__,hours shall constitute a day’s”work." It is

further understood that this shall mean
eight hours from collar to collar for under-

ground operatlons

Section 2:

Employees shall receive.over-

“"time payment at time and one-half for all

work in e¥cess of eight (8) hours a day or
forty (40). hours a week, whichever is
greater. An pmployee shall not be laid off

-for the purpose of off-setting overtxme ple- :

viously. _jWorI\ed _
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~ The regilapicheduled ‘work week' shall
consist-of five .(5) consecutive days, from_ .

Monday .through Friday.. -

L Wa-t'éhmen;’jliﬁmjﬁ;{er__x,-'"Switchboard" Op- -

-" erators, Flofation -Machine Men,.shall work
consecutive days wherever
“work schedul€ -beginning any-day. agree-
-able to, the operator and’ foréman. .
Section 37" An-émployee called out for
emergency’ work-shall be paid a borus equal
‘in amélint~"to the employee’s _regular
hourly tate. In addition .tg the "aforesaid
bohus such employee shall alst be paid for -

at 'least one hour's-work; even though he. -
actually works less thari‘pne hour, and shally Lo

receivesone hour’s-pay for “any portion of’

an hour.worked beyond one. or more,fall ...~

“leours of emeérgency work. A emergenecy
work by fan employee constituting, - work
in excess. of eight hours in a 24-hour period

shall be compensated at_time and one-half.'_,r‘_"

Section 4: The, .Company shall notify:
employees at. least three (3) hours.in--ad-

vance in the event work is not a\;ai_la—bfe./'lf/".'.

not- notified, employees reporting” on.-theis

regularly scheduled shifts,” .of on call. by _

. the Company, shall, iin” the event.no.work
is available be paid Twd Dollars’ and Fifty
Cents ($2.50) for “each -shift:'so . reported. .
The Company shall nét be liable-under-this-
section in the event conditions”beyond the
Company’s control r

work and the Company has had no. reasor-
able opportunity to
to report. -

Section 5:

pay four (4) cents per hour

_ in addition
to the regular day shift wage

for the eve-

) —4—

possible, their -

2 arise ..to~ Tnake work”"" |
unavailable when the eriployees report-for .-

_ All operations {that ~work .-~
three shifts in twenty-four (24)hours shall”” -

notify the employees not . e

~
Ve
s

. is a_schedule
- éffective for,

;.--ning' shift and eight (8) é'ents per hour in

addition to the regular day shift wage for

night shift. All operaticns that work two -
- shifts in twenty-four (24) hours shall pay
" six’ (6) cents per hour in addition to the

regular day shift wage for night shift.

. Section 6: Subject to approval by the
National Wage Stabilization Board- the fol- -
lowing adjustments will be made in wages:
Conditioned- on approval by the National
Wage Stabilization Board, all- wage rates
- will be increased 18%c per hour effective
at such time as the ‘Company converts its

" operations to a‘40-hour per week schedule,
this conversion to be made if possible not

" " later than May 1, 1946. .

" Conditioned on approval by ‘the National
Wage  Stabilization Board each employee
will be. paid additional compensation in the

- ..amount of 9%ec per hour in- excess of his

current wage rate for work performed by
him-during the period from March 13, 19486,
to April 30, 1946, inclusive. )

In the event the provisions of this section
are not approved by the National Wage
Stabilization Board, this section shall be
open for renegotiation. . B )

~"Section T: Wage rates may be reopened
for ‘renegotiation on fifteen (15)° days writ-

_.-ten. nofice given by_ either party.

_Section 8: " Attached - to - this agreement
of wage rates which shall be
the duration of this Contract

__,,.lln}é'S"S""éhangéq by agreement of the parties.

ARTICLE Five =
Vacations and Holidays -

Section 1.+ . Ghristmas ‘Day, Fourth of :.

- July, Lakor-Day, Decoration Day, Thanks-
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giving l)ayl, New Years Day, and any day
designated.for the celebration of V-J day
shall” be ‘tegarded as holidays. Any work
done_on the above-méntiohed holidays shall
~be paid for-at the-rate-of time and one-half.

© -Holiday prefiums shall be considered sepa-

< “rate from other premiums provided for in
“ this agreement- except thatf_p“remiums shall

not be pyrz/s.m‘ided.

Section 2: Employees at the'Company’s
properties ..-at.-Bonne Terre, ~Leadwood,
- Desloge; Federal, and Mine La Motte, who .
" are-in"the bargaining unit found to.be ap-

__~propriate by the National Eabor Relatiome

Board, in it’s dedision dated February 25,

1944, shall be granted vacations with Ppay

as follows;-~~ .~ 3%
o f

o

UIyedrs service..... Y1'week e oy
2 years service...... L week and 1 day -
3 years service. ..... 1'week and2 days  *
4 years service. . . ..~1 'week'and 4 days .~
5 years service and over...... 2 weeks-

Vacation.pay shall be determined by the”
average weekly-‘earnings of,,t_he’tg,n 10y
weeks preceding the vacation” period..”

Section 3:-" Promptly~after Janpary 1st
and before the 1st of February of-‘each cal-
endar year, each :eligible eniployee shall be . ..
requested to specify to the -Foreman;the. -
vacation period he desires, (thig does not, .-
bind an employee from going~to his Fore- -~
man and Steward/and” arranging .of re--

questing a different vacation period) .~Va- e

cations will, so far as possible; be.granted .-~
at the time most degired”’ by.»l'emploxeesi )
(longer service employees being given pref- .-~
erence as to choice), but. the final "right .to
allot vacation periods, and the Aight” to
change such allotments is reseryed to the

—hl .

Foreman and the Steward, in order to in- »~

sure the orderly operation of the mines or
plants. The Foreman and Steward shall
have the right to designate who will fill
the vacancy that is created by an employee .
on vacation.

The rate of pay pertaining to this clause
is referred to in Article 7, Section 4, of this
agreement.

Section 4: Employees who due to illness
or other unavoidable circumstances are not
able to work full time during the ten weeks
immediately preceding the vacation period
shall be paid vacation pay at the rate
earned by other employees employed on
comparable work and wages. Unavoidable
circumstances are death in the immediate
family, sickness in the immediate family
and Union business. Employees will be al-
lowed credit for absences during the afore-
said ten-week period not exceeding three
days on account of death in the immediate
family, three days on account of sickness
in the immediate family, and not exceeding
fifteen days on account of. Union business.

Secticn 5: Any employee who leaves his
employment with the Company or dies be-
fore he receives a vacation for the year

“in which the termination of the employment

occurs shall receive (or his estate, in the

“case of death shall receive)”a pro-rata va-

cation allowance,

ARTICLE SIX
N Grievances

Sectign1: Any dispute or grievance
arising ander this agreement shall be taken
up and adjusted in the following manner:
First, immediately by the departmental
Stewarcjj'a;,nﬂ the Foreman of the depart-

e o
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* ment mvolved then' if not satisfactorily - the names of all employees in that depart-

settled,.the d]spute shall be taken up with ment together with their property and de-
chreSenta:tlves one from~ the Union and . partmental seniority dates. Any employee

ope from the Company, who will be called . " who objects to his seniority date as shown
,.rlmmedlately'tu the scene” of the dispute and L ‘on the list may submit his objection in

~ thére iieet’ w:th,the Foreman, the Steward, - * writing to the Company not later.than
,and ‘the emplo,yee or employees involved. Al - . ninety days from the date of the signing of

..~ expenses incurred in the above procedure this contract. . If the  Company does not
shall be pald for by the Compahyb ) ' . accept the objection as valid and make the

correction, the employee -may require that

1f the grievance is. ot satisfactorily set- the matter be submitted to the grlevance _

tled,"then..thg.-dispute shall’ be-faken up '

. with representatlves of the. fInternatlonal . - procedure.

-"Unioen, the grievance commlttee of “the Sec_twn 2: When a vacancy occurs or a
“~Local Union, and  the- Executives of the new job is created in any department the -
Company. If they- fail to reach an agree- " job shall be posted for a period of five (5)
ment, the dispute shall 1mmed1ate1y be re-~ . days and the Company shall give the senior
" fene;i to Arb1tramon o x employee bidding for the job ten (10) days

on the job in which to show that he is
' competent, provided that there is nothing
trator. within five days after. the/represen- in said employee’s Service Department file

tatives. 6f the Internationalk Urion, .and the = * *

Excentives of the Company hawé failed to ., :ﬁ:t‘]zgows he oould not satlsfactorlly handle

reach a gettlement on a’grievance, then the’ R

Blre’ct}orSOf fhe B}oncxha,tmn Sfer\fce of; The” is not competent to do the work he shall

.Unite tates.. epartiment o aboT - w111 } . . g At .

be requested immediately to appomtr ‘the . be -reinstated in his former job wlthout_

Arbitrator froms the staff of the Concilia- loss of seniority and the next senior em-

tion Service without cost 6 the. partles ' employee bidding for the job shall be given

. a similar opportumty to show that he is

- Section 2: All d1scharge cases shall be. .

o competent
taken 1p.at once’ Skould it bé proved that

) The prOVlSIOI'lS of this sectlon shall not
any man has been >wrongfully.-discharge: .~“préctude temporary. assignment, not to ex-

If. the’ part]es fail to agree on the Arbl—

It is agreed that 1f the successful bidder

ltz‘set Company agrees to pay hlm for 411 tin -7 " ceed ten (10) days, to the vacated job or
> - the removal of an obviously incompetent
ARTICLE' SEVEN ' N Employee wlthm the ten day period..
Seniority’ - e : / » Dlspute& concermng whether or not an
: employee Is suitable or has not proved

Section 1:° onperty and departmenta}
seniority shall be observed Se’morlty shall .-~
he determined from service ‘as shown by "

competent on the job shall be referred to
the grlevance procedure.

‘the Company records. The ‘Company shail i It is agreed that when vacancies eccur
post in each department a hst showmg ’ m any,of the following job classifications

—8— S SRR —9—.




that the gob shall be filled by the extra

- employee’ who has been trained for the job
» having. the most property seniority, and the .
“job” of “extra¥“shall be posted per the

‘procedure’ ‘outlined.--above. In the event of
conifliet” ‘between' this provision and the

tion 3 of this Article, the/provisions of the

second paragraph of- Sectlon‘ 3 shall pre- .
: va1l The successful ‘bidder for the job of

extra” shall-remain on his regular job

: when ‘Hot-Wworking as “extra.” “This does .
not-prevent an. employee from blddmg on
-gnother regular Job

‘Hoisting. Engmeel E
Diamond Drill Operator
.Flotation"Machine Operator =~ .. °
~Switctiboard Operator . - -7 |
. Compressor Engineer -~
™. 'Gas or Electric Grane- Operatm :

" »Surface or Diesel or Steam LocomotWe

Engineer |, w7 -

Main Line Locomotlve Engmeer

. St:.Joe.Shovel -Operator
Development Driller .~/ .~" .7
Rotary-Dump Operatot

Roofman L

It is agreed that when/vacanmes occur
in job. classifications that aré paid on a_
rate range basxs that the_)ob classlﬁcatlon

cessful bidder shall be~ aid- the mmlmum -

of the rate range unless he has had previ-

ous experience which would entatle hm to

a higher rate. . .

-

_ -Notices of vacanc:es Shall Be posted in.
all departments of ‘the.-plant where tie

vacancy exists and shall, include & descrlp- )
tion, the rate of pay, and where p0551ble
the locatlon of the job. .

—10—

-pfovisions- ‘of the second pa‘ragraph of Sec- -

Employees in the department wheve the
vacancy exists shall have preference to the
job over bidders from other departments.

The departments, and job classificatidn
in each department recognized for the pur-
poses of this Article are listed on the sup-
plement attached to this agreement.

If no- employee within a department bids
or proves competent for the vacancy, the
applicant with the most property seniority
shall be given consideration in accordance
with Paragraph One of this Section.

Scction 3: In the event of reduction of-
force in any department the employee with
the least departmental seniority shall be

the first laid off, provided the remaining

employees are competent fo do the wo11\ re-
quired.

‘An employee laid off for any reason
shall have the right at his option to return
to the last job he held in any department.
Or he can bump the youngest man in prop-
erty senlorlty in any department provided

" . that he is older in service than the holder

of such job and .is competent to do the
work. In the event his former job reopens
he shall return to it within a reasonable

. ‘time, except that he may elect to remain
% on the job held if he hag become established
> on the job by reason of reinstatement on
a preferred job of the employee whom he
-displaced. The prov151ons of this Para-
_graph shall prevail in the event they con-
fiiet, with any other provisions of this agree-
" ment.,

When by reason of illness or injury an
emplpyée becomes unable to perform his
regular: work, he shall be con51de1ed as
laid soff: and allowed to “bump in” as pro-.
wged “above.

—11—
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" In the event-of a property wide or divi-

" -sion wide reduction of force, the employees .
with - the Jeast property “seriority shall be
the first laid off,“provided the remaining

//émp-l'oyga__es-—'a;_t‘fé-i--co;fn'pe‘teht to do the work

L, Lequlged~ . .

shutdown of any of the deparfments or any
part of “such. departmgnt; “each -employee
whose-work in.thé -départment has ceased
.on aceount.-of ‘the shutdown shall-be entitled
to' his#6rmér job in such departmerit. upon
~fesumption of operation regquiring the per-
“-formance of the work formerly done by
him, regardless of .whethetr during the shuts”
down he has . tfansfétred to another de-™
partment, provided that he remains cam-

petent. fo” perform the work,

In “the-¢vent work becomes_slack in‘fhe
property-or in any department, thé Com- FE
pany agrees if practical, to-spread the work .- - °,
in the property instead of -taying off em-’,
ployees in accordgnce with. the above.prg#

" visions. [ - : et

Employees™ out§ide the bargaining “unit
shall not perform production” or .mainfe-
nance work except during-4n emergency in
the operations.. . ™. s

Section 4:° An“employee Who,is tempp~-

rarily placed on a higher yate job shall.res~"" .-~
. ceive the rate for that- job: " _Ifhe is .-’ Ll
" temporarily placed on_-4 lowef rate job_ he e

will receive his regulda¥ rate of pay, ufiless-”

it was done in order to avoid the lay-off =~

of the employee or done .af the request of .-° - .
. the employee. When. an employe¢ becomes” .-~

unable to perform his work. or is transfer- .

red. on doctor’s orders to anbther job, he

‘shall receive the rate of pay for the job

to which he is transferred. oS

—19—

Section 5: Seniority shall be broken for
the following reasons:
" A. Quits. :
B. Discharge for proper causes.

C. Fails to report for work or fails to.

make satisfactory arrangements
within 16 days after receipt of no-
tice of recall following lay-off.

ArTicLE EI1GHT
Military Service .

An 'employee who is -drafted for service
under the Selective Service Act or who

volunteers for service in the military or.
naval forces of the United States shall with- -

in 90 days after his honorable -discharge
from such service be entitled to reinstate-
ment as an employee without loss of senior-
ity. . The insurance of employees who are
drafted or volunteers shall be continued in

accordance with the terms of the contract.

of the Company with the Metropolitan Life
Insurance Company of New:.York and the

St. Joseph Lead Company shall not be -

liable for the insurance of employees not
continded under said contract by the Metro-

" . politan Life Insurance Company.

. ARTICLE NINE -
General Provisions

Section 1: It is agreed that the classi.ﬁ-' :

cations of jobs and their relation to other

~j6bs ir>the plant shall remain fixed for the
-life of-the agreement, except when changes
" are madé. in, the amount of work dohe or

in - working % conditions. The Company

.agrees that in the event of any changes in

wage rates, production or working condi-
tions, or-credtion of new classifications
within<th&- bargaining unit certified by the

—13—
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National Labor Relations Board, the Com- Section 5: The Union shall be entitled
pany will". advise the Union Committee to post on all Union bulletin boards any
(chalrman) before .such *changes are made ' Union business. Al posting shall be made
.~ and-adjustments’ “will be made to the satis- by Stewards.
faction .of hoth partiés through the medium _ ° ’
"of répreSentatives of both parties as pro- ARTICLE TEN
CTovided in Art1c1e 6 of this agreement T Health and Safety
- Section 2 "It is further Jigreed that an . " Section 1: The Compa,ny agrees to pro-
employee.~who is.. promoted t6, foreman, vide reasonable safeguards for the health
shall, in casezhe 1is returned tg his former ‘and safety of its employees. It recognizes
_idb, retain’ hi§" seniority and prlvaleges in that its employees may be at times in a
" the-line«p he left. . . LT : position to observe dangerous conditions

and. practices, and the Unijon agrees to
make every effort to induce all employees
to report at once to the Company all such
conditions and practices yvherever observed,

~Section 3: Outsxde workfnen or contrac-
tors doing work. -at thése plants shall_be
required to pay wages not less thar™the
prevailing. viage-scaleat the plant.

4

~Veetion 4+ Shoulds employees (not more - o _ARTICLE ELEVEN
t?an four) who are “Uhion members’ be' ' : Term of Agreement
ted - . . ’
elected or appointed to-fulltime work for This agreement shall become effective as

theLocal, District, or Internatlonal Union, '
the Union agrees to give written notice.to ,} of the 13th day of March, 1946, and, ex-
the Comany of such’election or appointrgent - cept as may otherwise be specifically pro-
indicating the -probable term of. absénce; vided elsewhere in this agreement, . shall
- which shalt not.-be beyond the’ " expiration remain in full force apd e_ffect for a period
date of this agreement, and aTeave of ab- of one year from said date or until and
sence shall be granted.-to-such-employees. including the 12th day of March,‘ 1947.
without loss-of job serierity. Any employee Thereafter, this agreement together with
granted a leave of absencé under this- .~ any amendments shall continue in force
Article shall not accrue perision’rights dur-. and effect until changed or terminated
ing the ‘period. bf such- absénce, and~his \by either of the parties hereto, which
insurance will be discoritinued. ~ The-Ution~ “termination or change may be made by
agrees to notify the-Company immediately . either party giving sixty (60) days’ writ-
should such emplofment by the Unién be” ten notice to the other party of its desire
terminated or discontinued for any catse. -----~"--t.o‘--t_ef\r_mlnate or ch_ange this agreement.

In addition to the foregomg provision the”
Company agrees to grant leaves of absertice
to not more than ten (10), émployeeS'for a’
period sufficient to enable them’ to attend

- annual conventions of the International
Union as delegates for the Local Uion,

—14— poi - o L 15—
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Dated atf Bonhe Terve, stsoun this .
17th day of. May, 1946

.

/S’I‘ JOSEPH LEAD COMPANY AND
' MTNE LA~ MOTTE CORPORATION

/S/ L T SICKA ]
’Géner_s’t_l_,M’?,nagei'

A

. INTERNATIONAL UNION.-OF MINE,
MILL AND SMELTER WORKERS, .=~
C. I, 0. AND- LOCAL NO 648. 3
*
' /s/ RUBERT ARNOLDI
{ President NN
/s E. PAUL BLAGK,”
Flnanc1a1 Secretary _

s/ LINUS WAMPLER_;,?”
V1ce—Pres1dent

( -~ . . : "

/s/ LEONARD DOUGLAS
Executive Boar,d Membe1
—.of L.UM. M & S W
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